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Abstract

This study aimed at exploring the direct and indirect relationship between workplace
empowerment, work-life quality, and employee commitment. 361 questionnaires were randomly
distributed to both nurses and physicians in public hospitals located in Aden, Yemen. Using structural
equation modelling, the results revealed a direct positive relationship between workplace empowerment
and employee commitment, and a direct positive relationship between workplace empowerment and
work-life quality. Moreover, there is a direct positive relationship between work-life quality and
employee commitment. Furthermore, there is an indirect effect between Workplace empowerment and
employee commitment through work-life quality.
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